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A m e r i c a n  A s s o c i a t i o n  o f

Family & Consumer Sciences

Mentoring and Networking Program

Tips for Making the Mentoring Experience Memorable – (For Protégés)
A “protégé” is:
· someone who seeks career advancement and professional success
· one who must let the relationships grow from mutual recognition of shared values, expectations and commitments

· eager to learn and willing to participate

· an individual who is self-motivated and alert to her own characteristics

· one who asks questions

· willing to be responsible for keeping in touch with a mentor

· willing to demonstrate incentive in developing the relationship

Do take the initiative to begin your relationship. You both will make this relationship beneficial. Your mentor will enjoy hearing from you.  A mentor/protégé relationship once established can mature to the mutual benefit of both participants.

Dos for Protégés 

· Understand what you want from the relationship and communicate you goals and aspirations to your mentor

· Understand that you have to give as well as receive from the relationship
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Act on your mentor’s advice

· Balance the personal and professional acquaintance with your mentor

· Keep all scheduled appointments with your mentor and display professional behavior and dress, as appropriate

· Be realistic, maintain a positive attitude

· Maintain regular contact with your mentor

· Be ambitious, enthusiastic, and realistic

Don’ts for Protégés 

· Ask for advice on everything—have a purpose in each request

· Ask your mentor to act in your place or tell you precisely what to do

· Complain about other people or your misfortune in an unprofessional manner

· Commit yourself to obligations you cannot keep

· Cancel a meeting a the last minute 
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Talking with Practicing Professionals

Sample Questions

1. Why did you choose Family and Consumer Sciences as a profession?

2. If you knew then what you know now, what would you have done differently to prepare for your career?

3. Who is on your personal “board of directors” – the people you turn to for guidance, advice and support?  How did you choose these individuals?

4. How can we as students secure the future of AAFCS?

5. One of the continual challenges for AAFCS is maintaining its comprehensive focus while still appealing to the many diverse disciplines and specific careers within family and consumer sciences.  Why do you value your AAFCS membership as opposed to memberships in more career-specific professional organizations?  What has kept you with AAFCS throughout the years?

6. What qualities should a person have in order to be a great leader?

7. What kinds of jobs do people in your section/division hold?

8. What skills are necessary to succeed in your profession?

9. What makes your profession unique?

10. What changes have occurred in your profession?  How does your profession plan for, anticipate, and handle change?

11. How has technology impacted your profession?

12. What advice do you have for students and new professionals?

13. What tips do you have for recruiting more young people to the profession and AAFCS?

- Adapted from the Oklahoma Association of Family & Consumer Sciences Mentoring Program





- Adapted from the Oklahoma Association of Family & Consumer Sciences Mentoring Program 





- Adapted from the Oklahoma Association of Family & Consumer Sciences Mentoring Program 











